7.

8.

NOTE:

CALIFORNIA ARMY NATIONAL GUARD (CA ARNG)
ACTIVE DUTY GUARD / RESERVE (AGR)
NATION WIDE ANNOUNCEMENT

Position Available: COMPANY OPERATIONS / READINESS NCO (DMOS 18 series)

Unit/Location: A Company (-), 5" Battalion, 19" Special Forces Group (Airborne) Los
Alamitos, CA 90720 (UMR 151Y-02)

Tour Number: 33-06-1

Opening Date of Job Announcement: 25 July 2006

Closing Date: Open until filled (minimum 30 days)

Maximum Grade: E-8

Minimum Grade: E-7 promotable

Personnel Eligible to Apply: (X) Male ( ) Female ( ) OFF ( )WO (X)ENL

A favorable drug screening test within 15 days of initial entry into the AGR

program is mandatory. Failure to comply with this policy will have your AGR tour
revoked.

Soldiers not currently 18 series (Special Forces Sergeant) qualified are ineligible to apply.
Soldiers who have not completed Initial Entry Training (IET), Airborne School (must currently
be on jump-status); Special Forces Qualification Course (including current language rating
of at least 1+/1+), PLDC, BNCOC, and ANCOC are ineligible to apply.

9.

10.

Stabilization policy: AGR personnel are required to serve a minimum of 24
months if MOSQ, in any fulltime position before they can be considered for
another AGR position within the state.

Soldiers applying must meet the following eligibility criteria IAW DA Pam 611-21 and
Special Forces Individual Certification standards.

1) Physical profile of 111111.

2) Physical demands rating of ‘very heavy’

3) Normal Color Vision.

4) Minimum score of 95 in ASVAB aptitude area ST

5) Minimum score of 240 on the APFT (80 points in each event)

6) Completion of Airborne School, the Special Forces Qualification Course
(including a language rating of at least 1+/1+), PLDC, BNCOC, and ANCOC.

7 Must be a US Citizen

11. Applicants selected for AGR, and meeting any one of the following disqualifications, will

require a HQDA, DCSPER waiver prior to entry:

1) Unable to serve at least five (3) years on AGR status prior to achieving 18 years
active federal status or mandatory removal date.

2) Entitled to military retired pay.
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Selecting Supervisor: Commander, A Company, 5" Battalion, 19" SFG(A)
Military Status: Full-Time Military Title 32 Section 502 (f) (AGR)

Applicants must, as a minimum, submit the following documents: COMPLETE
APPLICATION (TO INCLUDE REQUIRED DOCUMENTS) MUST BE RECEIVED IN
CAJS-J1-HR-AGR BRANCH NOT LATER THAN THE CLOSING DATE SHOWN IN
ITEM #5. INCOMPLETE APPLICATIONS WILL BE RETURNED UNRATED. (PLEASE
NO BINDERS OR DOCUMENT PROTECTORS)

1) NGB Form 34-1 (with signature and date). Applicants who answer YES to
questions 8, or 12-18 of section IV, NGB Form 34-1 are ineligible to apply.
Ensurethat you annotate both the position, tour number, and title on the top of page one

of the application.

2) Three-quarter-length photograph in Class A uniform made within the previous 12
months. ("Official" military photograph is not required).

3) Certified copy of ASVAB/AFCT Scores and Personnel Qualification Record
(PQR) (See frequently asked questions)

4) Last 5 NCOERs, if applicable (Supervisor must provide written statement/memo
providing information as to why soldier's NCOERs are not available).

5) Certified copy of DA Form 705 (APFT). (See frequently asked questions)

6) Current Special Forces Physical

7 DA Form 4970 Cardiovascular screening (if applicable).

8) RPAS statement.

9) All DD forms 214 (copy must include bottom portion with SPD code).

10) Current DMV print out must be enclosed with this packet.

Duties and Responsibilities:

1) Represent the Commander and Sergeant Major on all issues when they are
unavailable.

2) Responsible for supporting the Commander’s and Sergeant Major’s goals and

objectives in the areas of Personnel Readiness, Training Readiness, and
Logistics readiness.

3) Responsible for the day-to-day supervision and training of the full-time (Assistant
Operations NCO, Training and Assistant Training NCOs, Supply NCO, and
Administrative NCO) and part-time (Communications and Assistant
Communications NCOs, Medical NCO and Assistant Supply NCO)

4) Responsible for the preparation and execution of the Company training calendar,
schedules, and risk assessments.
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17.
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5) Responsible for the development and maintenance of the medical records
program including periodic physicals, immunizations, Line of Duty injuries and treatment.

6) Responsible for Physical Security, Key Control and Armory Management and
Maintenance.

7) Supervises the maintenance of personnel and mobilization records, training
records, jump records, the training library, publications and map-ordering
accounts.

8) Supervises the management of the Special Forces non-qualified training
program.
9) Assists in the preparation of the quarterly Unit Status Report (USR), ammunition

forecasts and requests, training area coordination and requests, and other
reports or briefings as directed by the Commander and/or Sergeant Major.

10)  Attends all unit training assemblies, additional training assemblies and annual
training periods. Attends additional skill identifier (ASI) required schools, and
training courses conducted by US Army Special Operations Command, Special
Warfare Center and School, the National Guard Professional Education Center,
and/or JFHQ.

11) Performs other duties as assigned.

SUBMIT APPLICATION TO: OTAG, ATTN: CAJS-HR-AGR, Box 37, 9800 Goethe
Road, Sacramento, CA 95826-9101. PLEASE NO PHONE CALLS, YOU WILL BE
NOTIFIED THAT YOUR APPLICATION HAS BEEN RECEIVED.

NOTE: If you require a certified copy of DA Form 2-1 and/or RPAS statement, a written
request must accompany your application package or call 916-854-3268. COMPLETE
APPLICATION (TO INCLUDE REQUIRED DOCUMENTS) MUST BE RECEIVED IN
HR-AGR NOT LATER THAN THE CLOSING DATE SHOWN IN ITEM #5.
INCOMPLETE APPLICATIONS WILL BE RETURNED UNRATED. (PLEASE NO
BINDERS OR DOCUMENT PROTECTORS) Additional copies of this announcement
may be obtained from our website at www.calguard.ca.gov/cahr.

Selectees (including on-board AGR soldiers) are required to provide a copy of a current
Special Forces Physical, taken not more than 24 months prior to the AGR-tour start
date. All applicants will accomplish Human Immune Deficiency Virus (HIV) testing within
6 months prior to initial entry to AGR program.

Note: Beginning 1 Nov 04, as a condition of hire, AGR branch will provide new hires three dates for
either initial required PEC training or MOSQ training or both (as applies to new hire). AGR Branch will
input the new hire into the ATTRRS Course(s). Commands will NOT be allowed to change course dates
without requesting a change of date through AGR Branch and the request must be endorsed by the unit
Commander. Failure to complete course requirements within the one year period may result in
termination from the AGR program.

19.

EQUAL OPPORTUNITY: The California National Guard is an Equal Opportunity
Employer. Selection for this position will be made without regard to race, religion, age,
national origin, sex, political affiliation, marital status, or any other non-merit factor.
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